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Week of September 25, 1972 


LABOR DEPT. SAYS ITS EEO PROGRAMS 
DO NOT CONFLICT WITH PRESIDENT'S 


DIRECTIVE AGAINST QUOTAS 

WASHINGTON -- The Labor Department's Equal Opportunity programs for Federal 
contractors,when applied as written and intended, do not conflict with President 
Nixon's caution against the use of quotas or proportional representation, Secretary 
James D. Hodgson said recently. 

The central compliance agency for these programs, called the Office of Federal 
Contract Compliance (OFCC), is part of the Labor Department. 

"We have reviewed our policy and practices," Secretary Hodgson wrote the heads 
of all Federal agencies, "especially with regard to enforcing the promotion of equal 
employment opportunities among Federal contractors, in light of the President's 
letter and have concluded that the regulations and orders that have been issued by 
the Department to agencies are not in conflict with the President's directive." 

The Labor Department's principal regulations and orders include the Philadelphia 
Plan, and others like it applying to construction with Federal money, and OFCC Order 
No. 4, which applies to other industries holding Federal government contracts. A 
Philadelphia-type plan has been imposed in five cities and similar plans have been 
adopted voluntarily in about 50 other cities. No change in the Philadelphia Plan 
will be made as a result of the review, Hodgson said. 

"The policy, regulations ‘and orders of the Office of Federal Contract Compliance 
do not provide for quotas or proportional representation," Secretary Hodgson wrote to 
his colleagues. "It is possible, however, in some cases policy directives may have been 
been misinterpreted and misapplied. As we have often stressed, the goals required 
of government contractors are designed as targets or levels of achievement by which 
the contractors' good faith efforts to insure equal employment opportunities for 
minorities and women are measured. 

"These goals were not designed to be, nor may they properly or lawfully be inter- 
preted as requiring employment quotas with respect to persons of any race, color, 


religion, sex, or national origin. 


"Therefore, failure to achieve a contractor's goals is not te be regarded, as 


per se, a violation of the Executive Order. The crucial determinant has been and 


(MORE) 
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remains whether the contractor has made good faith efforts to assure equal 

opportunity for qualified minorities and female applicants and employees. 

"Furthermore, there is no justification under our policies, regulations and 
orders for either a contractor or a compliance agency developing goals tied to minority 
or female proportional representation in the population." 

The subject arose on August 11 when President Nixon, replying to a letter from 
Philip E. Hoffman, President of the American Jewish Committee, said "I share the 
views of the American Jewish Committee in opposing the concept of quotas and propor- 
tional representation. I do not believe these are appropriate means of achieving 
equal employment opportunity." 

President Nixon asked departmental heads to review their policies to insure 
conformance with these views. 

None of the Labor Department's orders employ the words "quotas" or "proportional 
representation," although the word "quotas" has often been applied in public discussion 
to the orders seeking to achieve equal opportunity. 

"As the President stated in his letter of August 11," Secretary Hodgson wrote, 

‘we must continue to seek to enlarge opportunities for men and women of all religious, 
ethnic and racial backgrounds to serve in responsible positions.'" 

In releasing his letter to the agencies, the Secretary said: "The distinction 
between quotas and goals is a key feature of policy that often eludes public under- 
standing. The distinction should be understood and practiced in policy application. 
My letter to agency heads emphasizes this distinction. 

"It is important to emphasize that in the course of undertaking measures to 
avoid misapplications of our policy we not lose sight of our fundamental goal: to 
insure equal employment opportunity for all. Our efforts toward that end must not be 


relaxed." 
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GRUNEWALD TERMS PHILADELPHIA PLAN 
A 'SUCCESS'; SAYS AFFIRMATIVE ACTION 
PROGRAMS ARE HERE TO STAY 

WASHINGTON -- Reports received by the U.S. Department of Labor indicate that 
the Philadelphia Plan is a "success", Assistant Secretary of Labor Richard J. Gwunewald 
said recently. 

Data through the end of July show that the number. of minority man-hours worked on 
Federally funded construction projects in the Philadelphia area has surpassed the 
average minimum goal, the Labor Department official reported. 

Goals and results of the Philadelphia Plan, Grunewald told the National Conference 
on Low and Moderate Income Housing here, "are expressed in percent of total man-hours 
worked by minorities. For this year, the minimum average percent goal is 14.8 percent. 
This year's result through July is 16.8 percent. 

"All crafts but one met or bettered their minimum goals," he continued. "The one 
that missed, did so by one-half of one percentage point. 

"I call these numbers positive," he asserted. "We are staying with the 
Philadelphia Plan as is -- and we are not scrapping it nor diluting it." 

Grunewald also said that the preliminary analysis of data on minority utilization 
during the second year of the Washington Plan indicates that the plan "is an apparent 
success." 

He said that the Labor Department would "continue to pursue vigorously affirmative 
action programs, including the use of goals and timetables, for the economic advance- 
ment of minority workers. 

"Make no mistake about it," he said, “our affirmative action programs in both 
construction and non-construction are here to stay." 

Grunewald pointed out, however, that the Labor Department prefers a voluntary or 
"hometown plan" to the imposed plan approach, such as is found in Philadelphia and 
Washington. "We believe that when people get together and hammer out a planned solu- 
tion to a common problem they are just naturally going to exert a more sincere effort 
to make it work," he said. 

At present, there are 52 hometown plans, approved by the Labor Department's Office 


of Federal Contract Compliance (OFCC), in operation, Grunewald said. "They éaclude 
(MORE ) 
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annual minority employment goals for individual trades. The goals apply to all work 


done by those trades whether on Federally involved contract projects or private work. 

"Imposed plans apply only to government-involved contract work," he added. 

There are imposed plans in operation in Philadelphia, Washington, Atlanta, St. Louis 
and San Francisco. Seattle has a court-imposed plan. 

The Labor Department is in the process of analyzing recent audits of several home- 
town plans, the Assistant Secretary said, although it is still too early to report on 
them. "We will continue to encourage the hometown plan concept," Gamnewald said. 

“And we will continue to sponsor imposed plans when necessary." 

However, the Department is considering new alternatives to assure equal employment 
opportunities in the construction industry to minority workers. 

"We are giving serious consideration to a new concept of a state-wide plan that 
would give a state government a much more active role in administration of a plan," 
he said. 

By extending geographic areas to state borders, he said, "we would not dilute, 
but expand, opportunities for employment." 

#tt 
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BLACK PUBLISHER NAMED TO FEDERAL POST 
TO AID MINORITY BUSINESS 


SAN PRANCISCO -- Hillard Hamm, 42, a Compton, Calif., newspaper publisher, 


will work with the federal government in San Francisco for the next several months 





to help devise new and better ways for it to aid minority business entrepreneurship. 
Mr. Hamm's appointment was announced here by Edward Aguirre, Regional Director 

of the U.S. Department of Labor and chairman of the San Francisco Federal Regional 

Council, a group of U.S. agencies chartered by President Nixon to provide unified 


services to the public. 


A native of James City, N.C., Mr. Hamm settled in Southern California in 1959 








with his family. He is the owner-publisher-editor of the Compton (Calif.) 














Metropolitan-Gazette, a weekly newspaper that serves the south Los Angeles area. 
In 1968, Governor Ronald Reagan appointed Mr. Hamm to the Gardena Selective 
Service Board (#116), and a year later to the California Job Corporation Law 
Executive Board, where he serves as chairman of its Small Business Technical 


Assistance Committee. 


Mr. Hamm's community involvements in the Compton area include membership on 













the boards of the Chamber of Commerce, the YMCA, and the NAACP. He is also a 

board member of KCET/TV, Los Angeles, and secretary-treasurer of the West Coast 
Black Publisher's Association, and he has also been active in the Negro Business 
and Professional Association. 
Recently Hamm was selected to appear in Who's Who in Finance and Industry 
(18th edition), as well as the Current Black Man of America. 
Although Hamm is on the Labor Department payroll, he will work with all Federal 
agencies to explore new and better ways to aid minority business entrepreneurship. 


HHH 
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MANPOWER PROGRAM ENROLLMENTS REACH RECORD 


HIGH OF MORE THAN 1.1 MILLION; BLACKS 
MAKE UP 44 PERCENT OF TOTAL 


WASHINGTON -- Enrollment in Labor Department work and training programs reached 





an all-time high at the end of the 1972 fiscal year. 





Forty-four percent of the 


enrollees were black. 


Secretary of Labor James D. Hodgson reported that the June 30 enrollment figure 






of 1,120,082 compares with 913,720 for the same date in 1971. In 1970, enrollment was 






















643,109; in 1969, the figure was 583,383 and in 1968 it was 426,642. Over the past 
four years, enrollment has increased 163 percent. 
Hodgson said the unprecedented increase in participation in manpower training 
and employment programs since 1968 is an outgrowth of President Nixon's continuing 
emphasis on preparing the unemployed for jobs and the underemployed for better jobs. 
Registering the largest gain was the Neighborhood Youth Corps (NYC) In-School 
and Summer program whose $37,986 enrollees showed a gain of 35,000 over a year ago. 
303,962 of the enrollees were black. 
The Work Incentive (WIN) program, designed to put welfare recipients into jobs, 
had 8,701 more participants than last year's 190,182. 
Another sharp increase occurred in the NYC Out-of-School program which showed a 


gain of 3,302 over June 1971. 





Enrollment in the Public Employment Program (PEP), authorized by the Emergency 
Employment Act of 1971 and operating since last August, increased monthly through 
FY 72, with a high of 168,724 at the end of June. 
Enrollment figures for June 1972 and descriptions of the nine major manpower 
training and employment programs follow: 


-- Work Incentive (WIN) Program; Provides job training for employable welfare 





recipients so they can become economically independent. Of 127,883 enrollees, 27.4 








percent were Dlsck. 


-- Manpower Developemnt and Training Act (MDTA): Helps the unemployed gain new 





skills and the underemployed upgrade skills by training either on the job (51,187, 






31.5 percent black) or in the classroom (58,288, $2.1 percent black). 


Optional (on-the-job training) Program (JOP) administered by the States, 17,072 
(MORE) 














BLACK NEWS DIGEST - 9/25/72 
MANPOWER ENROLLMENT - P. 2 


enrollees and 21 percent black. 













-- Job Opportunities in the Business Sector (JOBS): National Alliance of 
Businessmen encourages private firms to hire disadvantaged people for whom the 
Government pays the cost of training and supportive services, 26,342 enrollees, 56.3 


percent black. 





-- Public Service Careers (PSC): Local, State, and Federal agencies hire 


disadvantaged workers for public service jobs, 20,875 enrollees, 40.4 percent black. 





-- Concentrated Employment Program (CEP): Provides one-stop service in manpower 
and related programs for disadvantaged people living in high unemployment areas, 


36,388 enrollees, 57.7 percent black. 










-- Job Corps: 





A residential program of human renewal and work readiness for 


disadvantaged young men and women 16 through 21, 22,706 enrollees, 62.7 percent black. 








-- Public Employment Program (PEP): States and localities receive Federal funds 
to hire unemployed and underemployed for wide range of community service jobs, 


168,724 enrollees, 20.5 percent black. 













-- Neighborhood Youth Corps (NYC): For in-school and out-of-school youths, 14 


through 21, to help them stay in school, return to school, or get work experience. 
Of 537,986 enrollees in the in-school and summer programs, 56.5 percent were black. 
Of 40,507 enrollees in the out of school program, 43.6 percent were black. 


-- Operation Mainstream: Pays adult workers in small towns and rural areas to 





work on pulst3ec improvement projects, 22,124 enrollees, 19.8 percent black. 
Manpower programs, administered by the Labor Department's Manpower Administra- 
tion, operate in 50 States, Puerto Rico, U.S. Virgin Islands, Guam, and the Trust 


Territory of the Pacific Islands. 
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NATIONAL JOB CORPS HEAD DISCUSSES YOUTH 
PROGRAMS WITH LEADERS 

WASHINGTON -- Youth and labor leaders of 15 African nations recently heard about 
the U.S. Job Corps and its success in training young people for jobs. 

John L. Blake, national director of the Job Corps, delivered the opening speech 
at a conference on youth programs held in Contonou, Dahgmey in French speaking West 
Africa. Speaking on popular participation of youth in manpower training programs 
in the U.S., Blake helped to strengthen the interest of persons attending the con- 
ference in setting up similar programs in their own countries. 

The young people of Africa, says the black official, seem to be hungry for 
education, but opportunities are much more limited in Africa than in America. "African 
schools," he says, "are patterned after schools in Europe, which give vocational train- 
ing only in special institutions. The African leaders recognize the need for teaching 
job skills and are trying to establish more training centers. They were all very 
interested in our Job Corps program." 

Blake also met with youth and labor leaders in Ghana, Nigeria, Niger and Togo. 

In Niger, the Job Corps Director talked with President Diori Hamani. Blake found 
Africa full of surprises. "Although I have read a great deal about Africa and its 
economic and social development and achievements," he comments, "I was still surprised 
and amazed at the number of industrial plants I saw during the trip." 

He also found familiar problems. Like most cities of the world, those of 
Africa have problems of crowding and growing pollution, says Blake. Lagos, Nigeria has 
huge traffic jams, called "go slows". However, says Blake, it's safe on the street at 
all hours of the day or night. 

Nigeria has lots of job opportunities because the country is growing so fast. 

But the people lack the skills needed to do the work that is available, and there are 
very few opportunities for training. 

In Niger, 95 percent of the population are farmers. Togo, on the other hand, is 
a free-trade country, with no taxes on imports. Many of its citizens have small busi- 
nesses. Lome, the capital, is a busy trade center. 

"My wife and I looked for the Afro hairstyle during our trip, says Blake, but found 


that most Africans wear their hair very short and close-cropped. Many women, though, 
(MORE ) 
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braid their hair in elaborate styles piled on top of their heads and decorated with 
many different ornaments." Blake found one "barbershop in Lagos, Nigeria, offering the 
"Afro-American hair style," and finally saw a young woman wearing an Afro -- but she 


turned out to be an American. 


Blake expected to see more wild animals than he did. "I was a little disappointed," 


he said, "that I did not see a lion or a hippopotamus until the end of my trip, when 


I visited a zoo in Niger." 





Week of September 25, 1972 
VETERANS GET HIGHEST PRIORITY IN 
EMPLOYMENT, MANPOWER PROGRAMS, 
HODGSON SAYS 

San Diego -- Secretary of Labor James D. Hodgson said recently that President 
Nixon "insists" that veterans get the highest priority in the Labor Department's 
employment and manpower programs and within that group the disabled veterans will 
get “super-priority." 

Secretary Hodgson spoke at the kick-off of a new campaign conducted by the 
National Alliance of Businessmen of San Diego to place the disadvantaged in jobs with 
a future. 

"When you think about it", said the Lebor Secretary, "the Vietnam Veterans ie just 
as disadvantaged and maybe more so than the rest. . Like the aerospace worker, he 
is the victim of ‘national policy. The nation has asked him to take two years out of 
his life to perform a special job. These are years he would ordinarily have used to 
train for work or actually etart on a career, 

"Without discounting the value of training he may have received in the armed 
services -- and this training is often very good -- he nevertheless is handicapped 
by not having actual work experience during this period or by not having academic 
training toward career goals. Even when he left a job, and even though he has re- 
employment rights, he may not be able to pick up where he left off. In any case, in 
the career sweepstakes he starts two years behind the pack... 

"It ie clearly we who have disadvantaged him. We have asked him to give us his 
time, to risk his life for the nation, and we have rewarded him with indifference when 
he comes home. It is proper to ask where is the equity in this and where the honor. 
Surely the inequity is on our side, the honor is on his." 

Secretary Hodgson told his audience of a $2 million program to erploy about 450 
severly disabled veterans in State Employment Services where they can serve other disabled 
veterans. 

"You can help by using this service and by letting others know about it", Secretary 
Hodgson said. "Our explicit policy is to give preferential treatment to disabled 


veterans, and this is one of the waye we are counting on to do 0.” 


# # # 
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21,000 GET JOBS IN FLOOD RELIEF WORK 
WITH LABOR DEPARTMENT FUNDS 


WASHINGTON -- Labor Department programs have put more than 21,000 
persons to work in the flood-stricken areas of the East Coast -- cleaning 
up, repairing damage, or providing services needed in the wake of Tropical 
Storm Agnes. 

Secretary of Labor James D. Hodgson said recently the latest report 
on the Department's efforts in the six-State area covers the first six 
weeks of the $30 million job relief effort. 

Hodgson pointed out that President Nixon's request for swift 
assistance to the victims of the disaster prompted this massive allocation 
of funds for the stricken areas. 

The initial impact of the’storm in late June left nearly 154,000 
workers jobless in areas of New York, Pennsylvania, Maryland, Virginia, 
West Virginia, and Florida. 

"As of now, an estimated 127,000 of the 154,000 have returned to 
their regular jobs or are in one of our special job programs," Secretary 
Hodgson said. 

The hardest-hit State, Pennsylvania, has put on the job nearly 
14,000 persons in special flood relief projects as of September 1. 

New York's Elmira and Corning areas have created more than 5,000 
special jobs with Labor Department funds. 

Maryland has placed nearly 1,300 on the job, and about 800 workers 
have been enrolled in Virginia, West Virginia, and Florida with these 
funds. 

About 40,000 persons not eligible for unemployment insurance benefits 
out of the 154 000 were aided by $3,035,000 in disaster unemployment 


relief funds made available thus far by the White House. The remaining 
(MORE) 








BLACK NEWS DIGEST - 9/25/72 
FLOOD RELIEF - P, 2 


114,000 obtained regular unemployment compensation at the rate of one 


million dollars a day at its peak. 


“We have helped in every way we can to find jobs for these un- 


fortunate victims," Hodgson said. 

He cited the case of Miss Marian Littleton, 63, a retired bank 
employee in Kingston, Pa ., (across theriver from Wilkes-Barre), who lost 
her home, her furniture, her clothes -- everything. She was placed, in 
a Public Employment Program job in Wilkes-Barre helping the elderly and 
the handicapped fill out Small Business Administration loan forms. 

And the case of Archie Levin, a senior citizen with an invalid 
wife in Wilkes-Barre whose home of 22 years was wiped out. After he had 
moved to three different evacuation centers, the Department of Housing 
and Urban Development got him settled, and the Labor Department found a job 
for him in the county government through the Public Employment Program. 

And, the case of Mrs. Elizabeth Curry, 23, sole support of her 
grandfather and three children, who lost her personal belongings and her 
furniture when her Kingston apartment was destroyed. She was a Work 
Incentive (WIN) program trainee when the storm hit, and the Labor Depart- 
ment's Concentrated Employment Program found her a full-time job at the 
Kingston child development center for retarded children. 

Secretary Hodgson reported that there are 58 job placement and 
Unemployment Insurance Service offices serving the public's needs in the 
200 counties and 27 cities in the six States. 

He said the Department is working with State, city and county 
governments to speed recovery efforts. 


+ # # 
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U.S. LABOR DEPARTMENT BRANDS 22 PERCENT 
FUND CUT IN PENNSYLVANIA UNTRUE 


PHILADELPHIA, Pa: -~ Calling claims that the Federal Government 
had ordered a 22 percent cut in State Employment Service funds "patently 
untrue," Laurence H. Silberman, Under Secretary of Labor, recently 
urged Governor Shapp to revoke his order to cut off services to 
Pennsylvania veterans and to take steps to spend the $10 million pool 
of unused funds he's been sitting on. 

In a press conference here, Silberman said, "The financial facts 
do not support either the statements of the Governor nor his orders to 
cut back personnel and services to the citizens of Pennsylvania. 

"The Governor and his staff were apprised officially of our 
financial and budgetary plans back in February, as were all States," 
the Under Secretary said. 

“The Pennsylvania Bureau of Employment Security can and will 
continue to operate this year and the people of Pennsylvania will not 
be without the vital employment services they need. I have reviewed 
and contrasted the financial picture for Pennsylvania from last year 
to the present year and the situation is as follows: 

"In FY 1972, the Pennsylvania Bureau of Employment Security 
received approximately $55.3 million to finance more than 4,800 State 
positions for all programs. 

"For FY 1973, available funds allowed the initial financing of 4,750 
positions at a dollar level of $53.4 million. 

“Furthermore, funds totaling $1.5 million have been provided to 
the Pennsylvania agency --over and above their basic operating plan -- 
to cover regular unemployment insurance contingency workloads as well 
as unemployment insurance workload stemming from Tropical Storm Agnes 
during the first quarter of FY 1973. 

(MORE) 
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"This brings the agency's total funded plan at the present time 
to $54.9 million covering 4,950 positions (a slight drop from the $55.3 
million in FY 1972). 

"This does not take into account funding to cover the unemployment 
compensation workload Governor Shapp says will be necessary for the 
remainder of the fiscal year. If the Governor is correct in his estimates, 
the Office of Management and Budget will be asked to authorize up to 
approximately $4.5 million more. 

"Statements that there will be a 22 percent reduction are patently 
untrue. There is no cause to curtail services and we wijl take every 
possible step to see there is no curtailment. The need to protect the 
interests of the people of the Commonwealth of Pennsylvania must be 
paramount to the political interests of any official. 

"Since 1958 the State of Pennsylvania has been sitting on a large 
pool of money -- more than $10 million -- to take care of emergencies. 
Why has Governor Shapp refused to ask the legislature for authorization 
to use this money? I urge him to do so." 

The Under Secretary stressed that the Labor Department had warned 
State officials in February that it would not finance salary increases 
beyond the funds available -- and that, in any event, a limit of 5.5 
percent above last year's total was all that could be allowed. 

"Despite this, the Governor negotiated contracts with State 
employees calling for increases in excess of 10 percent. 


"If the Governor feels that salary increases beyond those permitt- 


ed by the Pay Board for all Americans are essential, and can be defended, 


why," the Under Secretary asked, “doesn't he use the special funds 
provided him by the Congress to handle contingencies? 


(MORE) 
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"The Governor and the Bureau of Employment Security know full well 
what monies are available. 

"They know full well what can be done with these funds. 

"They know full well that the funds available and anticipated do 
not cause problems for them other than the problems dictated by prudence 
and good management. 

"They know, too, that announcing the suspension of services for 
veterans, job cutbacks in State agencies, and the closing-of local 
offices are unconscionable. 

"We have countermanded the Governor's.order to eliminate services 
to veterans -- a high priority program of the President. Services to 
veterans will continue. 

"The Governor may feel that veterans' needs are not sufficiently 
important to protect. We do not feel that way. We will not curtail 
efforts to assist returning veterans in resuming their well-earned 
peacetime pursuits and we will do everything possible to see that the 
Governor does not." I urge the Governor, openly and in the strongest 
possible terms, to revoke his order on veterans and to stop threatening 
to shut down offices. I hope he will join the team, and get on with 
the business of serving the citizens of his State." 

Silberman said the Nixon Administration was aware "of the great 
needs of the men, women, and children of the Commonwealth; needs that 
have become even more acute since the devastation caused by Tropical 
Storm Agnes." 

He pointed out that, on the President's orders, red tape has been 
slashed, recovery programs have been installed quickly, and top 
Washington staff have been moved into Wilkes-Barre specifically to 
resolve any and all problems and expedite the recovery. 


(MORE) 
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He noted that the U.S. Department of Labor itself has diverted 


more than $12.8 million in special manpower training funds from other 
sources and locations to assist the cleanup in Pennsylvania. 
"These funds have allowed the hiring of nearly 14,000 persons 


thus far in Pennsylvania." Silberman said, "which represents an 


indication of our commitment to aid Pennsylvania at this time of trouble. 


"I suggest that officials at all levels get on with this task and 
dispense with petty attempts to divert attention from the real needs of 


the people of Pennsylvania," the Under Secretary concluded. 


# # # 
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PUBLIC COMMENTS INVITED ON WASHINGTON PLAN 
FOR JOB SAFETY AND HEALTH 

WASHINGTON -- The U.S. Department of Labor invites public comments on a plan 
by Washington State to develop and operate its own job safety and health program. 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 
Health, said, "Under the Williams-Steiger Occupational Safety and Health Act of 1970, 
we may approve a State plan for its job safety and health program if it is ‘at least 
as effective as' the Federal one." 

The plan identifies the Washington Department of Labor and Industries as the 
administrative agency and proposes to cover all places of employment in the State 
except those in the maritime and longshoring industries, Federal agencies in the State, 
and State agencies covered under the Atomic Energy Act. 

Enabling legislation to implement the plan is expected to be considered by the 
Washington Legislature next year. 

The plan includes the following issues: enforcement, persomnel, coverage of 
public employees, procedures for developing standards, imminent danger situations, 
variances from standards, penalties, review procedures, and a timetable for 
implementation. 

Copies of the plan may be inspected and copied at: 

-- Office of State Programs, Occupational Safety and Health Administration (OSHA) 
Room 305, 400 First Street, N.W., Railway Labor Building, Washington, D.C., 20210; 

-- Office of the Regional Administration, OSHA, Room 1808, Smith Tower Building, 
506 Second Avenue, Seattle, Wash., 98104; 

-- Supervisor, Division of Safety, Department of Labor and Industries, 308 East 
Fourth Avenue, Olympia, Washington, 98504. 

Comments or request for an informal hearing on the plan may be submitted to OSHA's 
Office of State Programs by October 8. Copies of written comments will be available 
there for inspection and copying. The notice was published in the Federal Register 


September 8. 





Dear Consumer 


Thermometers 


For Your Family 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


Remember how your mother felt your forehead 
to see if you had a fever? You probably do the same 


thing for your children. 


But for an accurate measurement of tempera- 
ture, you need a fever thermometer. 


Here are some tips from 
the Veterans Administration 
on things to consider when 
you buy and use a fever ther- 
mometer. Admittedly there’s 
nothing complicated about 
fever thermometers, but the 
“do’s” and “don’t’s” are im- 
portant. 

First of all, know the 
type of thermometers avail- 
able and get what you need. 
The three types are 

1, The oral thermometer, 
which has a long thin bulb of 
mercury at the end; you 
would use this type for older 
children and adults; 

2. The rectal thermom- 
eter, which has a larger pear- 
shaped bulb; you would use 
this for children too small to 
hold a thermometer under 
their tongue or when the ill- 
ness makes it difficult to use 
a thermometer in the mouth; 

3. The multi-use ther- 
mometer, which has a short 
stubby bulb and is safest for 
use by children; you could use 
this kind orally, rectally or 
under the arm—however, it’s 
use usually requires about 
five minutes to give an accu- 
rate reading. 

When you have decided 
on the type you need, check 
carefully at the drug store 
before you buy. 

Don’t buy a thermometer 
that has a chart with correc- 
tions. A good thermometer 
should be accurate. 

Look at each thermome- 
ter to make sure the marks 
and numbers are easy to read. 
Also check the mercury. If 
the line of mercury is broken 
or goes all the way to the top, 
the thermometer is defective. 


Try shaking down the 
mercury in the thérmom- 
eter to make sure the ther- 
mometer is not defective and 
that you can shake it down 
easily. Ask for a demonstra- 
tion if you are unfamiliar 
with “shaking down” a ther- 
mometer. 

Once you have a ther- 
mometer, take care of it by 
following these six basic pre- 
cautions: 


e Always disinfect the ther- 
mometer by dipping it in rub- 
bing alcohol for a minute or 
so before each use. Rinse with 
cold water. 

e Always wash the ther- 
mometer with soap and cold 
water after use, 


e Never tap a thermometer 
to force the mercury down the 
tube. Always shake it. 


e Never put the thermom- 
eter in the sun, near a hot 
stove or radiator or in hot 
water. 

e Warn children about bit- 
ing the thermometer since it 
could break. If it should 
break, don’t worry about the 
mercury. The amount a child 
might swallow would not hurt 
him. However, get him to spit 
and rinse his mouth to get out 
any broken glass—the real 
hazard. 

e Finally, protect your 
thermometer in its case when 
it is not in use. 

If you are interested in 
other Federal Government in- 
formation on health, write for 
the government’s index of 
consumer information~ book- 
lets. The index is free from 
Consumer Product Informa- 
tion Washington, DC 20407. 





Week of September 25, 1972 


FILLERS FROM THE LABOR DEPARTMENT 
The Occupational Safety and Health Administration of the U.S. Department 
of Labor was established to insure that employees have safe and health- 
ful working conditions. Under the Williams-Steiger Occupational Safety 
and Health Act of 1970, which it administers, this agency has authority 
to develop and promulgate occupational safety standards, inspect work- 
places to see that the standards are met, issue citations for non- 
compliance with its regulations, and maintain education, training, and 
information programs that will promote safe practices. Some 57 million 
men and women in over 4 million workplaces are covered by the Act. 

# # # 
All States except Alabama, Connecticut, Delaware, Maryland, Nevada, and 
New Hampshire require a waiting period of one week of total unemployment 
before unemployment insurance benefits are payable. 

# # # 
In all States, a worker who leaves his job voluntarily must have good 
cause (in Connecticut, sufficient cause; in Ohio, just cause; and in 
Pennsylvania, cause of a necessitous and compelling nature) if he is 
not to be disqualified from receiving unemployment insurance compensation. 

# # # 
Some States disqualify for a specified period of weeks (4 to 11) any 
unemployment insurance claimants who refuse suitable work; others post- 
pone benefits for a variable number of weeks, with the maximum ranging 
from 5 to 17. Almost half the States disqualify, for the duration of 
unemployment or longer, claimants who refuse suitable work. Most of 
these specify an amount that the claimant must earn, or a period of 
time he must work, to remove the disqualification. 


# # # 





